Evonik drives sustainability
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• Specific greenhouse gases slightly reduced
• Chief Human Resources Officer Thomas Wessel says:
“Long-term economic success and assuming
entrepreneurial responsibility are two sides of the same
coin.”
• Sustainability management strengthened by creation of
special corporate division
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Essen, Germany-based Evonik systematically advanced its
commitment for more sustainability last year. The company
reports on the advances that were achieved in its Sustainability
Report 2014. Evonik’s Chief Human Resources Officer Thomas
Wessel explained in this context: “Long-term economic success
and assuming entrepreneurial responsibility are two sides of the
same coin.”
The specialty chemicals company globally assumes responsibility
for its businesses, employees, the environment and society. In
doing so, Evonik takes a targeted approach in increasing its
contribution to a sustainable development with its resourcesaving products and solutions and the continuous improvement of
its processes. Wessel remarked: “We are reacting to a growing
demand from our customers for products that strike a balance
between economic, ecological and social factors. When it comes to
sustainability, Evonik considers the entire value chain—from raw
material supply to product application.
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A focus on environmental goals

Supervisory Board

Evonik aims at improving the company’s ecological footprint. The
company makes a contribution to climate protection by
consistently working on reducing its specific greenhouse gas
emissions, among other things. Compared to the previous year,
they were cut by one percentage point in 2014. Compared to the
reference year 2012, they are now 93 percent.
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By 2020, Evonik wants to cut its specific greenhouse gas
emissions by 12 percent in comparison to the production in 2012.
The performance indicator includes direct and indirect greenhouse

Dr. Werner Müller, Chairman
Dr. Klaus Engel, Chairman
Christian Kullmann
Thomas Wessel
Patrik Wohlhauser
Ute Wolf
Registered Office Essen
Register Court: Essen Local Court
Commercial Registry B 19474
VAT ID no. DE 811160003

gas emissions. In the same period, the specific water consumption
indicating water consumption during production is to be reduced
by 10 percent. In 2014, it had increased by eight percentage
points and is thus up three percentage points from 2012.
Regardless of this, Evonik holds on to its goal.
Pronounced safety culture
For the protection of employees and neighbors, the company
globally anchored high standards in a uniform safety culture
across the Group with a new safety mission statement that was
introduced in 2014. Wessel said: “Our motto is: `Every accident is
one too much.´” In 2014 once again, Evonik was able to keep the
number of lost-time accidents at a low level. Accident frequency
for Evonik employees was thus at 1.2 in continuing operations—as
in previous years—staying below the self-defined target of 1.3.
The figure indicates the number of accidents of Evonik employees
and contract employees under Evonik's direct supervision per one
million working hours which have resulted in lost working days.
As part of Evonik's strategic development, the Executive Board
decided in summer 2014 to manage the sustainability topic in an
independent corporate division in the Chief Human Resources
Officer’s area of responsibility. Topics derived from the
sustainability strategy are implemented via binding objectives in
the business and corporate units.
Evonik is well positioned in sustainability indexes and ratings
In 2014, Evonik was included in the stock market indexes for
responsible investment, FTSE4Good Global and STOXX® Global
ESG. STOXX Limited lists the company in the Global ESG Leaders
index.
The Sustainalytics and Oekom Research rating agencies count
Evonik among the leading companies when evaluating
sustainability performance. The Carbon Disclosure Project (CDP)
rated the Group on a very high level of 91B in its first participation
in the Investor CDP 2014.
Sustainability Report complies with GRI requirement A+
As in previous years, the latest Sustainability Report also fulfills
the requirements of the high level A+ of the Global Reporting

Initiative (GRI). In this, the Group takes the Sustainability
Reporting Guideline G3.1 as orientation. GRI sets an
internationally recognized standard for comprehensive
sustainability reporting. Large parts of the report underwent an
assurance review by an auditing firm.
The Sustainability Report 2014 can be downloaded from the
Internet under: www.evonik.com/responsibility.

Company information
Evonik, the creative industrial group from Germany, is one of the world leaders
in specialty chemicals. Profitable growth and a sustained increase in the value of
the company form the heart of Evonik’s corporate strategy. Its activities focus
on the key megatrends health, nutrition, resource efficiency and globalization.
Evonik benefits specifically from its innovative prowess and integrated
technology platforms. Evonik is active in over 100 countries around the world.
In fiscal 2014 more than 33,000 employees generated sales of around €12.9
billion and an operating profit (adjusted EBITDA) of about €1.9 billion.
Evonik Industries has been producing specialty chemical products in the Greater
China region (Mainland China, Hong Kong and Taiwan) since the late 1970’s;
with wide-ranging trading relations already in place prior to this in the region.
Evonik regards Greater China as one of the driving forces of the global economy
and we consequently endeavour to grow our business in the region. The
company now has around 3,000 employees in the Greater China region, the
regional sales reached over €1.1 billion in 2014.
Disclaimer

In so far as forecasts or expectations are expressed in this press release or
where our statements concern the future, these forecasts, expectations or
statements may involve known or unknown risks and uncertainties. Actual
results or developments may vary, depending on changes in the operating
environment. Neither Evonik Industries AG nor its group companies assume an
obligation to update the forecasts, expectations or statements contained in this
release.

